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Briefing to the Incoming Minister of Police 

Introduction  
 
Congratulations on your appointment as Minister of Police.  

New Zealand Police enters 2017 fully recognising the strategic role 
it plays in supporting the delivery of Government’s priorities, and 
meeting public expectations to live, work, and invest in a safe New 
Zealand.  

As first responders to incidents, both crime and non-crime related, 
our frontline police present a key opportunity for intervening, and 
minimising immediate and future harm. They know their actions can 
be pivotal to supporting the effective delivery of social and justice 
services. 

Since 2009, while remaining committed to 24/7 availability, Police 
has transformed its business, made significant productivity gains 
through improved access to mobility devices for frontline police, 
adopting a modernised deployment model, by firmly embedding the 
Prevention First operating strategy.  

The productivity gains made enabled the successful delivery of 
policing services despite increasing overall demand and static 
staffing numbers. However, the gains have now been fully 
reinvested. 

Police must now further adjust services to take into account the 
changing nature of New Zealand society.  This includes: increasing 
demands, including from non-crime incidents; the growth in serious 
crime such as family violence, burglary and aggravated robberies; 
uneven changes in population growth and demographic make-up; 
technology changes and online criminal offending; and the need to 
respond to the evolving national and international security threat 
environment. 

The 2017 Budget process brings focus to the policing challenges and 
opportunities in response to which Police has developed a Policing 
2020 investment package made up of a number of high impact 
initiatives with major public benefit and improved performance 
outcomes. Many of these initiatives position Police to deliver critical 
support and information to the social sector, to enable their delivery 
of improved well-being for vulnerable people and communities. 

There are also some large administrative projects with fiscal 
implications that will require your attention in the coming weeks and 
months. These include the roll out of Police’s new human resource 
management information system,  

 and progressing two business cases – one for 
Identity Management and one for the Next Generation Radio 
Network for emergency services. 

While acknowledging that there will be many opportunities to engage 
with you on matters of interest within the Police portfolio, this initial 
written briefing document aims to draw your attention to the main 
policy, administrative and legislative changes which will require your 
early attention. 

As an active member of the Social Sector Board, I have had 
opportunity to work with you in your social sector roles and I look 
forward to working with you directly as the Minister of Police. 

 

 

Mike Bush MNZM  

Commissioner 
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Overview of New Zealand Police 
STRATEGIC OVERVIEW – OUR BUSINESS 
New Zealand Police aspires to be the safest country with the trust 
and confidence of all, and has a clear road map for service delivery, 
as set out in “Our Business” (see front cover).  

In keeping with the principle of policing by consent, Police seeks to 
have a workforce that reflects the diverse population it serves. We 
have a workforce of approximately 12,034 staff, 31.2% of which are 
women.  In terms of rank, women make up 19.1% of constabulary 
staff.  At a senior level, 25% of District Commanders are women, and 
40% of Police’s Executive Leadership Board are also women.1  

Police is facing challenges on the horizon, primarily in two areas: 
changing demand for services, and changing public expectations, 
including: 

• Shift in crimes types – increases in non-crime calls for service, 
e.g. mental health and suicide attempts 

• Growth in complex crimes such as family violence and child and 
adult sexual assault  

• Cyber and technology enabled offending posing new threats to 
the public 

• Increasing population and changing demographics 
• Increased service expectations in a digitally enabled world 
• Challenges from the proliferation of data and expectation of 

information sharing 

Police has developed an investment package to address these 
challenges and ensure all New Zealanders get the policing services 

1 Please see Appendix B for key facts and figures on New Zealand Police. 

they deserve. This will be considered by Cabinet on 24 January 
2017. 

You are taking a paper to Cabinet on 24 January 2017. A draft 
Cabinet paper will be provided to you on Thursday 12 January 
2017 for feedback.  

Prevention First operating model – a Social Investment 

Police officers are first responders to both crime and non-crime 
incidents. They are the interface between the justice and social 
sectors and offer a key point of intervention and opportunity to 
minimise harm. For this reason, Police plays an important role in the 
effective delivery of both social and justice services. We recognise 
there are significant opportunities to do more to improve the well-
being of vulnerable people and to prevent future harm. A summary 
of key social investment initiatives Police is involved in, is set out 
below. 

» Integrated Safety Response to Family Violence (ISR) 

The Ministerial Group on Family Violence and Sexual Violence 
(the Ministerial Group) is increasingly focused on the Integrated 
Safety Response initiative, with two pilots underway in 
Christchurch and Waikato. The pilots test a new multi-agency 
approach to addressing the needs of people in crisis. They also 
take a whole-of family/whānau approach to ensuring the 
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immediate safety of victims and children, and to working with 
perpetrators to prevent further violence.  

Ministers Adams and Tolley have submitted a bid to extend the 
trials for a further two years. Police will brief you on this in 
January.  

You will be briefed in January 2017, to support the out-of-
session papers for the Ministerial Group seeking agreement 
to extend the Integrated Service Response. 

» Iwi /Community Panels 

Iwi/Community Panels are used by Police as an alternative 
resolution for low-level offences when it is not in the public 
interest to prosecute. They are an opportunity to look at 
changing behaviour, and are a successful ‘circuit breaker’ to 
stop people entering the justice system. Panels have shown to 
be effective with young Māori, with a conservative return on 
investment of $13.30 for every dollar invested.  A Budget 2017 
Track 1 bid for continuation at the current four pilot sites, and 
expansion to further sites, will be lodged by 31 January 2017. 

» Whāngaia Ngā Pā Harakeke 

Whāngaia Ngā Pā Harakeke (WNPH) is a Police initiative with 
local iwi/Māori working in partnership to reduce family harm. 
Counties Manukau launched the pilot in April 2016 and two 
further sites (Northland and Eastern) will be operational in 2017. 
WNPH complements the Integrated Service Response pilots, 
and represent a significant cultural and organisational shift in the 
way front-line police deal with family harm events. 

WNPH places a greater focus on the holistic needs of the victim 
and whanau, and produces better outcomes, rather than 

responding to a single incident in isolation. During the pilot 
Police has seen reduced levels of harm for repeat victims, and 
enhanced collaboration and information sharing amongst 
partner agencies.  

You are invited to visit the Whāngaia Ngā Pā Harakeke initiative 
at Counties Manukau. 

BETTER PUBLIC SERVICES 
Police has made good progress towards supporting achievement of 
the BPS targets. Result 4 (reduce the number of children 
experiencing physical abuse by 5%) and part of Result 7 (reduce the 
youth crime rate by 25%) were achieved in 2015/16. Police is on 
track to achieve Result 10 (the public is able to transact business 
with government easily in a digital environment). The total and violent 
crime targets and Result 8 (reduce re-offending by 25%) still present 
a challenge.
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High profile/ public interest issues
BURGLARY 
Following a rise in burglary rates, on 29 August 2016 Police changed 
its policy on attending burglaries that occur in people’s homes. As a 
matter of priority, Police aims to attend all dwelling burglaries, where 
practicable, to respond to crime, provide community reassurance 
and crime prevention advice. Police is supporting Ministry of Justice 
on a Track 1 Budget 2017 bid focused on primary burglary prevention 
which adopts a social investment approach to reducing burglary 
crime. 

ROAD POLICING 

Summer Road Safety Campaign 

Police is now three weeks into the summer road safety campaign, 
launched on 1 December and running through to 31 January. 

Police will maintain a highly visible presence on the roads over 
summer and will be using a range of tactics. This includes focusing 
on restraint wearing, driving while impaired with random roadside 
breath testing, and speed enforcement. Like previous summers, 
speed cameras will be positioned in high risk crash areas and set to 
enforce a reduced speed threshold of 4km/h throughout the 
campaign. 

MĀORI JUSTICE OUTCOMES 
Iwi/ Māori partnerships are a strategic priority for Police, with the goal 
to reduce the over-representation of Māori in the criminal justice 
system and the disproportionate victimisation of Māori. This builds 
on work underway through The Turning of the Tide – a joint strategy 

between Police and Iwi/Māori, that aims to reduce Māori 
representation in victimisation, and crime and crash statistics. Work 
is also underway on a Justice Sector-wide Māori Outcomes 
Framework. 

One of the Justice Sector Ministers’ priorities for the Justice Sector 
Fund (JSF) over the next year is improving Māori outcomes. 
Ministers have ring-fenced $10 million fro the JSF over the next two 
years for initiatives that improve Māori outcomes.  

You will be briefed in January 2017, ahead of the Justice Sector 
Ministers meeting, where Ministers will discuss the JSF bid, 
Innovative Services Model based at Ngā Hau E Whā National Marae. 

ILLICIT DRUGS AND ALCOHOL 
Misuse of drugs and alcohol is a major source of harm in New 
Zealand. There are a number of key Action Plans in the drugs area 
that Police is actively engaged with. This includes the National Drug 
Policy (NDP) 2015-2020, which sets out New Zealand's high level 
policy framework for action; as well as the former Prime Minister, 
John Key’s, Methamphetamine Action Plan. 

The growing global supply and distribution of methamphetamine, 
continues to be of significant concern to Police. We are actively 
working with key partners such as the New Zealand Customs Service 
and the Ministry of Health to address supply and demand related 
harm in New Zealand. 

In terms of alcohol, there are a number of opportunities to address 
alcohol related harm under the Sale and Supply of Alcohol Act 2012. 
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Key issues Police has identified include barriers to community 
participation into licensing decisions, development of Local Alcohol 
Policies, Anzac Day Trading Hours and the legislation as it relates to 
BYO at race meetings. 

You will be briefed in February 2017, on  opportunities for further 
reducing drugs and alcohol related harm. 

 

 BUDGET SENSITIVE 9 



Briefing to the Incoming Minister of Police 

Key administrative initiatives 
HUMAN RESOURCES MANAGEMENT 
INFORMATION SYSTEM (HRMIS) 
In 2014, Police began work on a new HRMIS solution (MyPolice) to 
deliver human resource and payroll services, as the existing system 
Oracle PeopleSoft, is unsustainable. Police contracted a consortium, 
led by PriceWaterhouseCoopers (PwC), to deliver MyPolice. 

 
 
 

MyPolice is scheduled to go-live in April 2017.  

The most recent Treasury Interim Major Projects Performance 
Report ranks the status of HRMIS as ‘amber’, down from red, noting 
that the project is “on track to achieve the re-baselined project 
schedule and new go-live date of April 2017”.  

COMMISSION OF INQUIRY 
Police is principally responsible for actioning 47 of the 60 
recommendations from Dame Margaret Bazley's 2007 Commission 
of Inquiry (COI) report.  The end of the compulsory 10-year 
monitoring period on the COI is April 2017.  

Police’s focus has been on genuinely and sustainably embedding the 
Police recommendations, to ensure real and wide culture change. 

Officials have discussed with previous Police Ministers the value of 
sponsoring a Cabinet paper in February/March 2017, updating 
Cabinet about Police’s decade-long COI journey.  

Police is organising an event at the Royal New Zealand Police 
College (Monday 3 April 2017) to celebrate achieving this significant 
milestone, as well as allowing for a recommitment to do more on 
culture change and renewal. We would welcome you ‘saving the 
date’ to enable your participation.  

Police welcomes the opportunity to discuss updating Cabinet 
about the Commission of Inquiry in February 2017.  
 
You will be invited to attend an event to acknowledge the 10 year 
anniversary of the public release of Dame Margaret’s COI report, 
to be held at the Royal New Zealand Police College on 3 April 
2017. 

POLICE PEOPLE STRATEGY 

Wage bargaining  

Police employees are covered by three collective agreements. The 
Managers’ Collective expires on 1 December 2017, with the other 
two General Collectives expiring on 1 July 2018.  

 
With your agreement, 

this would go to the Committee of Ministers on State Sector 
Employment Relationship in early 2017.  

You will be briefed in January 2017, on Police’s People Strategy 
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POLICE HIGH PERFORMANCE FRAMEWORK (PHPF) 
The Police High Performance Framework (PHPF) is one of the 
Commissioner’s key priorities during his tenure.  It establishes a 
single high performance culture for the entire organisation, and 
enables all staff to understand how they contribute to the success of 
Police.    

PHPF is a key enabler for strategic transformation within Police. It is 
a leader-led process and helps staff to understand how they can be 
their best for the New Zealand public, and how they can deliver “Our 
Business”. Police has contracted the Steel Institute of Performance 
to deliver the PHPF, to all staff nationally. 
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ORGANISED AND FINANCIAL CRIME AGENCY OF 
NEW ZEALAND (OFCANZ) OPERATIONAL REVIEW  
Following internal and external consultation an operational review of 
OFCANZ by external providers was carried out between August and 
November 2016. The review reflects on current practices and 
challenges in tackling organised crime in New Zealand. The review 
recommendations are currently being assessed.  

AUSTRALASIAN DRUG AND ALCOHOL 
CONFERENCE 
New Zealand Police, in partnership with the Australian Federal 
Police, is hosting the 8th Australasian Drug and Alcohol Strategy 
Conference (ADASC) at Te Papa in Wellington, New Zealand, from 
2-5 May 2017. 

ADASC is held biennially to bring together experts in law 
enforcement, public health and government in a forum that highlights 
and strengthens key partnerships in relation to alcohol and other 
drugs.  

The previous Minister of Police had agreed to open the conference, 
and Hon Peter Dunne, Associate Minister of Health, is a keynote 
speaker. 

You will be briefed in January 2017, with an invitation to open 
the conference 

 

 

INVESTING IN CHILDREN – CARE AND 
PROTECTION AND YOUTH JUSTICE REFORMS 
The Commissioner of Police was a member of the Expert Advisory 
Panel on Modernising Child, Youth and Family. Police has also 
contributed to the Investing in Children legislative reforms throughout 
2016. 

Key areas of impact for police operations are youth justice (police 
youth aid officers lead the majority of youth justice responses), child 
protection investigations, and early intervention support for 
vulnerable children and young people identified at family violence 
incidents. 

Police may be asked to provide input into the Select Committee 
process for the Children, Young Persons and their Families (Oranga 
Tamariki) Amendment Bill and will contribute to the development of 
the Vulnerable Children’s Plan. Police is preparing for operational 
changes as a result of the Investing in Children reforms, including the 
care and protection age change commencing 1 April 2017 and the 
youth justice age change in 2019.   
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The Act is administered by Police and the Cabinet Social Policy 
Committee recently agreed to transfer ministerial responsibility for 
the Register back to the Minister of Police (from the Minister of Social 
Development). Police and Corrections have identified a possible 
issue with a very small group of offenders who could be ineligible for 
registration.  advice has been sought and we will update 
you in the New Year if further action is necessary. 

Enhancing Identity Management and Border Processes 
Legislation Bill 

This omnibus Bill seeks to strengthen the ability of justice and border 
agencies to verify and share offender identities and to restrict 
offenders and special patients from travelling overseas. The Bill is in 
response to the escape of Smith/Traynor and the subsequent 
Government Inquiry. 

Under the Bill, Police will have access to identity information, 
including biometrics, held by other listed agencies in a new Schedule 
4A in the Privacy Act. Police will be able to request birth, death, 
marriage, civil union, and name change information from the 
Department of Internal Affairs and access driver licence photographs 
held by the New Zealand Transport Agency for law enforcement 
purposes. 

Police has been supporting the Ministry of Justice as lead agency at 
Select Committee. The Committee is due to report back to the House 
by 13 March 2017 and the Bill is expected to pass by mid-2017. 

You will be briefed if any substantive issues in the Bill arise that 
impact on Police.  

Family Violence Legislation Bill 

In July 2014 Cabinet agreed to a review of the Domestic Violence 
Act 1995 (the Act). The review was broadened to examine how the 
Act works with criminal law together with the relevant provisions of 
the Care of Children Act 2004 and the Privacy Act 1993. Police 
strongly supports this legislation. 

Over 40% of Police’s frontline activity is in response to family 
violence incidents. As first responders, Police has a critical role in 
ultimately preventing family violence, in what is a very fluid and often 
highly charged environment.  

Police has worked with the Ministry of Justice as the policy decisions 
and subsequent draft Bill have developed. 

The Minister of Justice intends to consult her colleagues in late 
January and submit the bill for the first meeting of LEG in February 
2017. 

You will be briefed if any substantive issues in the Bill arise that 
impact on Police 
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Land Transport Amendment Bill 

The Land Transport Amendment Bill was introduced on 12 
September and received its First Reading on 15 September. Many 
of the provisions in the Bill involve Police enforcement.  

The Attorney-General presented a report on the Bill to the House 
pursuant to section 7 of the New Zealand Bill of Rights Act (BORA), 
advising that the Bill appears to be inconsistent with section 21 of 
BORA, the right to be secure against unreasonable search or 
seizure. Under the Bill, Police can impound vehicles involved in 
fleeing driver incidents, in specified circumstances. 

You will be briefed in February 2017, on progress with this Bill, 
in particular on the resolution of the impoundment issue. 

Outer Space and High-altitude Activities Bill  

This Bill establishes a regulatory regime to govern space launches, 
including both launch vehicles and payloads (e.g. satellites), from 
New Zealand and by New Zealand nationals operating overseas. 
The key issue for Police is the enforcement powers to assist with the 
recovery of space debris in the event of a failed launch. The Select 
Committee is due to deliver its report on 18 April 2017.  

The Bill will not be in force in time for the first proposed test launch 
in early 2017 by Rocket Lab from a launch site on the Mahia 
Peninsula. Police is working closely with the Ministry of Business, 
Innovation and Employment to support the launch. 

New Zealand Intelligence and Security Bill 

The Department of the Prime Minister and Cabinet is leading 
legislative change to clarify the roles and functions of the security and 
intelligence agencies, and to set out clear and transparent powers 

for warranting of covert operations and intelligence collection. The 
Bill must be enacted by end of March 2017 as the provisions put in 
place in 2014 by the Countering Terrorist Fighters Legislation Bill 
expire on 1 April 2017.  

You will be briefed if any substantive issues in the Bill arise that 
impact on Police. 

Children, Young Persons and their Families (Oranga Tamariki) 
Amendment Bill 

This Bill was introduced on 8 December 2016 and had its first reading 
on 13 December 2016.  

This omnibus Bill covers a wide range of legislative reforms to 
support the new operating model for the Ministry for Vulnerable 
Children, Oranga Tamariki.  It will also 

 establish the statutory framework required to create a more child-
centred operating model to meet the needs of vulnerable children 
and young persons. 

OTHER UPCOMING POLICY MATTERS 

Inquiry into issues relating to the illegal possession of 
firearms in New Zealand  

The Law and Order Committee has undertaken an inquiry into issues 
relating to the illegal possession of firearms in New Zealand.  

The Committee finished hearing oral submissions on 14 September. 
Police submitted a Departmental Report on 19 September 2016. The 
main issues of concern are: 
• the sale of firearms and ammunition 
• definition of military style semi-automatic firearms 

 BUDGET SENSITIVE 18 



Briefing to the Incoming Minister of Police 

• effectiveness of firearms licensing, and registering firearms 
• criminal offending with firearms (including penalties and 

storage) 
• importation of firearms into New Zealand.  

The Committee is drafting its report which is expected to be further 
developed in late February/March 2017. 

You will be briefed on Police’s responses to the recommendations 
in the select committee’s report following the tabling of this report 
in the House. 

Administration and management of firearms 

In February 2015 Police began a review of its administration and 
management of firearms in order to:  
• Align firearms transactions and management (including firearms 

licensing) with ease of access to government information and 
data 

• Establish foundations for improved service delivery  
• Deliver tangible savings in time and cost. 

A National Multi-Agency Firearms Working Group including Police, 
New Zealand Customs Service, Department of Internal Affairs and 
Ministry of Foreign Affairs and Trade was initiated in November 2015. 
The Group is developing policies and practices to promote 
compliance with the purpose of the Arms Act 1983, thereby 
promoting the safe use and control of firearms and other weapons.  
This work is likely to generate significant commentary within the 
firearms community. 

You will be briefed in February 2017, on the progress of this work.   

Deported offenders 

Changes in December 2014 to Australia’s Migration Act 1958 
significantly increased the number of New Zealanders being 
removed from Australia for criminal convictions and on character 
grounds.  

A trans-Tasman information sharing Arrangement was signed on  
29 September 2015 to share information and reduce the risk of 
reoffending by returning offenders. On 18 November 2015, new 
legislation provided Police with powers to require information and 
DNA samples from returning offenders, and enabled supervision of 
eligible returning offenders by Corrections. Since the new legislation 
was enacted, 448 New Zealanders have been returned to New 
Zealand. Prime Ministers English and Turnbull are meeting on 16-18 
February 2017, to discuss this work, amongst other things. 

There are ongoing areas of risk that require management at a 
diplomatic and Ministerial level. Minister Adams is lead Minister.   

You will be briefed in February 2017 on this work.  Police will 
provide talking points on deported offenders, to inform the 
meeting between Prime Ministers English and Turnbull.   

Cost recovery for the Police Vetting Service 

The Policing (Cost Recovery) Amendment Act 2016 has been 
passed by Parliament. Regulations are being developed to 
implement cost recovery for the Police Vetting Service, and you will 
receive a draft LEG paper and regulations in April 2017 to help 
progress this work 

Cabinet has agreed that regulations set a fee of $8.50 (GST 
exclusive) per vetting request to cover the actual and reasonable 
costs of the Police Vetting Service. 
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The regulations will provide for a range of fee waivers as agreed by 
Cabinet. 

Cost recovery for the Police Vetting Service is expected to start on 1 
July 2017. The 1 July start date will enable Police to put in place the 
necessary business processes and give agencies time to plan for 
cost recovery. 

You will receive a draft LEG paper and regulations in April 2017. 

Information sharing 

The Ministers of Justice and State Services are leading work on 
information sharing by public protection agencies [CAB-16-Min-0198 
refers]. The goal of the directive is to test whether barriers to 
information sharing that agencies have are problems with the 
legislation or whether they are issues with agency culture, systems, 
or resources. 

Cabinet has agreed to a report back in March 2017 on the work 
[SOC-16-Min-0197 refers]. 

There are likely to be resource implications for Police which will not 
be clear until the initiatives are prioritised and the collective impact 
assessed.  

You will be briefed in March 2017, before Ministers report back 
to SOC.   

Review of the Criminal Investigations (Bodily Samples) Act 
1995 

The Law Commission is reviewing the Criminal Investigations (Bodily 
Samples) Act 1995 (the Act). The Act governs the powers for Police 
to obtain and use DNA for criminal investigations and the rules for 

storing and managing DNA samples. The Act is administered by the 
Ministry of Justice but is of considerable importance to Police as an 
investigation tool. The review will determine if the current Act is 
keeping pace with developments in forensic science, international 
best practice and public attitudes. The review will also focus on ways 
to simplify the legislation and improve its accessibility. 

An issues paper for public consultation is due from the Law 
Commission in mid-2017 and a final report is due in August 2018. 

 

Review of the Search and Surveillance Act 2012 

Search and surveillance powers form an integral part of law 
enforcement investigations. The Law Commission and the Ministry 
of Justice are undertaking a joint review of the Search and 
Surveillance Act 2012 (the Act), due for report back to the Minister of 
Justice by 28 June 2017. 

A Police submission on the Issues Paper was forwarded to the Law 
Commission on 16 December 2016. 

Anti-money Laundering and countering financing of terrorism 
(AML/CFT) Phase II  

The Ministry of Justice released a consultation document and 
exposure draft bill on 12 December 2016. Submissions close on 31 
January 2017. The purpose of this work is to reduce compliance 
costs and unintended consequences of applying the AML/CFT 
regime to lawyers, accountants, real estate agents and dealers in 
high value commodities (cars, motorbikes, boats, jewellery etc.).  

This is a significant policy issue for Police, given Police plays a core 
role in tackling economically motivated crimes (drugs, tax evasion, 
fraud) with other government agencies and international partners. 
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Police generally supports the progression of Phase II AML/CFT, 
 

  
 

  

Cabinet policy decisions on Phase II AML/CFT are due in March 
2017.  You will be briefed on outstanding policy matters at that 
time. 

Justice/Corrections/Police joint initiatives  

» Joint custodial facilities 

Police, Corrections, and Justice each provides custody services 
at different points in the justice pipeline. The current systems, 
processes and procurement of resources, including facilities 
used, have traditionally been agency specific. A Joint Custodial 
Working Group will establish priority areas of work and drive 
priority work programmes.  

The agencies will continue to identify efficiencies, including 
looking at legislative barriers that currently prohibit agencies 
from managing the others’ detainees or prisoners. 

» Prison population numbers 

Corrections is continuing to reach record high musters and 
Justice forecasts predict this will continue.  

An amendment to the Corrections Amendment Bill will be 
sought to provide authority for the Department of Corrections, 
by declaration of the Minister of Corrections, to temporarily 
operate spare capacity in a Police jail as if it were part of a 
Corrections prison. This authority would be available only in the 

case of a highly exceptional and unanticipated event that cannot 
be managed by other means and would be exercised through a 
memorandum between Police and Corrections. 

You will be briefed on these matters prior to the Corrections 
Amendment Bill being considered by the Cabinet Social Policy 
Committee 

» Christchurch Justice and Emergency Services Precinct 

As one of the anchor projects following the Christchurch rebuild, 
all agencies will have moved into the newly constructed Precinct 
by June 2017, which is scheduled to open in stages from March 
2017. This provides for shared custodial facilities that will 
service Police for arrest processing as well as the link between 
Christchurch Courts and prisons.  

The agencies will continue to identify efficiencies that arise from 
the unique co-located design of the facility, including looking at 
legislative barriers that currently prohibit agencies from 
managing the others’ detainees or prisoners.  

You will be briefed on progress as it occurs in 2017. 
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